ADH Mentorship Subcommittee
Number of positions available: 2

Recruitment Pack 2026

Organisation overview:

The Association of Dress Historians (ADH) is an educational charity run by teams of volunteers. It was founded in
1991 as The Courtauld History of Dress Association (CHODA) to encourage the further study of dress and textile
history as well as to financially assist MA students in Dress History at The Courtauld Institute. In 2011, the
Association opened to a wider membership, becoming a registered organisation with The Charity Commission of
England and Wales (#1014876) under the new title The Association of Dress Historians.

The Association of Dress Historians (ADH) operates a mentor matching program designed to support early career
dress and textile scholars and professionals. The program aims to help these individuals gain confidence, expand
their skills, and grow their professional profiles through 1:1 collaboration.

Role Title: Mentorship Reports to: Mentorship Lead
Subcommittee

Organisation: The Association of Manages: n/a
Dress Historians
(ADH)

Positions open: 2 Starting month: May 2026

(flexible)

Purpose of role:

The Mentorship Subcommittee Member supports the work of the Mentorship Subcommittee under the
guidance of the Mentorship Lead, contributing to the smooth running of the mentor-mentee program
throughout its lifecycle. This includes assisting with applications, matching, and helping to ensure that
both mentors and mentees receive the pedagogical and networking benefits promised by the program.

Key Duties and Responsibilities:

Application management: Assist in reviewing and processing applications for both mentors and
mentees through the official ADH documentation.

Mentor matching: Support the identification and pairing of early career candidates or
established scholars with appropriate mentors based on research guidance needs and fields of
interest.

Certification: Assist in issuing licenses at the beginning of the mentoring experience to
formally certify collaborations.

Program monitoring: Help ensure that collaborations meet the requirement of 4 hours per
month of support for up to two years.

Marketing coordination: Contribute to the monthly highlight of mentor profiles through the
ADH newsletter and social media channels.

Desirable Skills and Knowledge:




e An interest in or experience of working collaboratively within a small team.

An understanding of the diverse fields within dress history.

e An existing network of professional contacts or a keen interest in developing one to support
successful mentor-mentee matching.

e (Good interpersonal and communication skills, and curiosity about new scholar circles, research
paths, and practice-based support needs in the fields of fashion history, dress history, textile
history, and fashion studies.

Terms of role:

e This is a voluntary role on an ADH Subcommittee. There is no fixed term for this role.
However, should you wish to step down or apply for a different role within the ADH, a meeting
with the Communications Lead is required, and a minimum notice period of two weeks must be
provided.

e The role holder will need to devote the required time to the position and organisation. This
requires being contactable by the Communications Lead through week days and responding
within a reasonable time frame. The role is not expected to take more than three hours per
week, but time distribution may vary with task-based responsibilities.

Applications

To apply for this role, please email a CV along with a one-page expression of interest to:
secretary(@dresshistorians.org

& Irene Calvi, Volunteers Lead irene.calvi@dresshistorians.org

Executive Committee Chair and Trustee Secretary
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